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 Question Received Answer 
 

1 I had a question regarding the evaluation rubric for the 
Veterans Mental Health Program. The total is only 89 points 
and it jumps from Section 2 to Section 4. Is a criterion missing 
or is it just out of 89 points? 
 

The Evaluation Rubric posted on the website is 10 pages. Section/Part 3 
begins on page 4 of 10.  The total amount of points is 100.  All pages are 
posted.   

2 I am unsure of how to list our Program Manager for the grant. 
This position will be held by an independent contractor. So they 
are not listed under staff, but also not listed under client 
services. 
 

To clarify, the posted RFA has Table A. Salary and Wages and Table F. 
Client Services. There is not a “staff” table.  If the Program Manager is 
hired for this grant and will be an independent contractor, list this 
position in Table A. Salary and Wages, under the column “Employee” you 
may list this as “Independent Contractor”.   Complete the other columns 
in this Table according to the time estimated to be spent on this grant. 

3 For organizations providing veteran’s access to  Drop In 
Centers, are there any requirements on how long, how 
frequent, or how many hours Drop In Centers are open to the 
public for services? For example, does the FVA give preference 
to Drop In Centers that provide services 7 days per week for 
a  certain amount of hours per day? 

 
 

No.  All decisions on how to run a program are left to the organization.  
Clearly if an organization proposed a project that was only open, for 
example, 2 hours per week, the posted scoring rubric would capture that 
information as not being accessible to Veterans and the organization 
would score lower. 

 

 


